
Twenty years ago, Minerva started as a project, a network 
for women. Three years later, the Minerva Foundation 
was established.

The purpose and objectives of Minerva are to spread knowledge 
and awareness of equal opportunities, diversity and leadership. 
Minerva, today, is a foundation working on precisely the same 
issues as at its inception but, now, its efforts are focused on women 
and men’s development in working life. The anniversary will be 
celebrated at 3p.m. on 17th December on the premises that have 
housed Minerva ever since the start, Kyrkobacksvägen 8, in Falun. 
Guest speaker: Åsa Moberg.

The Minerva Foundation celebrates its 20th 
anniversary.

 Åsa Moberg, guest speaker at Minerva’s 20th anniversary.
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The Interreg Project, Via-Mentoring.
The Interreg project, Via-Mentoring has been in progress 
since April 2012. The project is run by the Minerva 
Foundation in collaboration with Likestillingssenteret in 
Hamar, Norway. Both organisations have a longstanding 
and successful involvement in mentoring programmes 
for various target groups. The knowledge and experience 
acquired from these programmes will be utilised in the 
Via-Mentoring project. 

Currently, the project is engaged in mapping the different ways in 
which mentoring can be conducted and in a survey of the literature 
and the various work materials available in the field. The project 
has also set up its own homepage (www.via-mentoring.org), which 
will act as a mentoring centre for all the companies that wish to 
use a mentoring programme in order to develop the skills of their 
workforce The project will initiate measures to ensure the quality 
of mentoring programmes and will offer the business community 
and public sector authorities an opportunity to participate in 
quality-assured mentoring programmes.

From January to December 2013, the Minerva Foundation will 
run a mentoring programme for jobseekers in Dalarna, primarily 
for participants whose background is in technology or the 
environmental field. The goal for all the participants is to find a 
job compatible with their educational background. The mentoring 
programme is scheduled to run in parallel with other activities and 
will be closely monitored to ensure optimal quality assurance.

Goro Ree-Lindstad, Elin Kjelstadli Hatlestad, Kristina 
Nasenius, Marianne Lundberg.

EUROPEAN UNION
European Regional Development Fund  



Projektledaren i Italien Kylene de Angelis

Kylene de Angelis, project leader in Italy.
Panel during the conference in Fano, Italy.
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The Leonardo da Vinci Project 
IN-DIVERSITY 
IN-DIVERSITY is not only a project that has been running 
for two years; it is also an e-learning programme for 
companies and others wishing to acquire competence in 
the field of diversity.

The e-learning programme can be found on the www.in-diversity.
eu homepage and can be accessed for use in English, Swedish, 
French, Spanish and Italian. A toolkit complementing the 
material is also available. Investigations show that companies 
whose staff composition ranges over the entire diversity field 
improve their success rates.

The project ended with a seminar in Fano, Italy. A conference was 
also staged there with participants from public authorities and 
companies in the region.

Winnet Dalarna – growth through 
equal opportunities/gender equality in 
Dalarna.
During 2012, the Minerva Foundation has collaborated 
successfully with various agencies in Dalarna: W7 in 
northern Dalarna, Hedemora Näringsliv (trade and 
industry) AB, Falun-Borlänge Regionen AB, the Dalarna 
County Administration and Region Dalarna to promote 
growth in the region. The programme has been funded 
by Tillväxtverket (Development and Growth Department) 
and has conducted a number of activities.

In November, an exhibition toured several districts of Dalarna. 
Visits were made to local councillors in Ludvika, Borlänge, 
Smedjebacken, Mora, Avesta and Hedemora in order to inform 
them of the advantages of gender equality and what it can achieve 
for sustainable growth. The exhibition focused on enterprise, the 
generation shift in the community, business, attractiveness and 
the labour market. The exhibition will also feature in the 20th 
anniversary celebrations.

Four reports have also been produced to highlight the various 
different areas that can be developed to promote growth.  The 
reports were disseminated during November and December 
during all the activities carried out by Winnet Dalarna. Subjects 
dealt with in the reports are: tapping hidden skills; promoting 

population growth by making the province more attractive; the 
views of female role models on gender equality and growth. One 
report is on networks active in the crafts and design professions in 
Dalarna..

2012 “I know everything – can do anything, almost” on hidden 
skills among women on the labour market.

“I have brought Dalarna out in the world” on women’s views on 
growth and equal opportunities in Dalarna, 2012.

Gender equality is of paramount importance for future 
population trends in Dalarna

The reports are available for order online 
from: info@minerva.nu   
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Jämställdhet har avgörande betydelse för  

Dalarnas framtida befolkningsutveckling

2012

”Jag kan allt, nästan” 

Om dold kompetens bland kvinnor på arbetsmarknaden.

”Jag har tagit Dalarna ut i världen”

Om kvinnors syn på tillväxt och jämställdhet i Dalarna

2012



Christer Danielsson, utbildar sig nu till undersköterska

Christens Sjölin works as a seamstress in a shop specialising 
in party wear
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A Minerva mentoring programme for career women is due to start in January 2013.
Minerva has received applications to a new mentoring programme, based on the same successful concept as in previous 
programmes. The objective is to develop within one’s profession by participation in a structured mentoring programme. Among 
other arrangements, the participant/adept will meet a personal mentor, be offered professional development in seminar discussions 
and field studies and access to a wider network. Top priority is individual professional development for the adept giving maximum 
dividend in her leadership role.

Minerva has received applications to a new mentoring programme, based on the same successful concept as in previous 
programmes. The objective is to develop within one’s profession by participation in a structured mentoring programme. Among 
other arrangements, the participant/adept will meet a personal mentor, be offered professional development in seminar discussions 
and field studies and access to a wider network. Top priority is individual professional development for the adept giving maximum 
dividend in her leadership role.

We will send information and price quotation to all who wish to participate. The programme is 
scheduled to start at the end of January. Deadline for applications: 25 January.
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The ESF project, Job Innovation terminated
After the two years allocated for the project, Job 
Innovation has come to an end. The target group for the 
activities in the project was job-seeking women and men 
with some form of disability and/or visual impairment. A 
distinctive feature of the group was its diversity.

The participants were divided up into two groups and they were 
given a development programme that had been carried out 
previously by Minerva but with different target groups. The 
activities included: job coaching, mentoring, seminars, homework, 
field studies, extended networking, work placements/study, 
evaluations. The common denominator for all the activities was to 
enable each and every participant to increase his/her overall skills 
level. .

When the programme started, most of the participants had been 
unemployed for several years. The goal was to bring the labour 
market within the reach of all the participants and that 50% 
should find a job. That goal has been reached – and surpassed 

– since 50% of the participants have found a job or set up a 
company. Several have begun to study for a new vocation, in the 
nursing and care professions and technology, for example. Some 
have taken part in work training programmes and been assessed 
for disability pensions. The remainder have taken a significant 
step towards the labour market. 

Some comments from participants in Job Innovation:

“I’ve got my old self back again”. “I have changed my way of 
thinking about things”. “ I can present my strong points and 
qualities”. “This is the best thing that ever happened to me”.  

The most recent mentoring programme. Kristina Eriksson, 
SRA/Transport Agency, and her mentor, Per Strid, Vasaloppet.

The project has been evaluated by Nina Arkeberg, who has 
previously assessed parts of the ESF Gender School project.
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New colleagues at Minerva
Amanda Frank has been working at Minerva for almost 
a year. Among other qualifications, she has a degree in 
Sociology and her Master’s thesis was on the influence 
of gender on various issues. During 2012, Amanda was 
mainly involved in the Winnet Dalarna project.

Jesper Wallenborg, Entapir, has worked on layout at 
Minerva for several years now. He has also improved 
Minerva’s homepage during 2012.

Christmas 
and 2013.  

H appy N ew Year!

The Minerva Foundation sends its best wishes for


