
 
 

THE KVINFO INTERNATIONAL 

CONFERENCE: 
“MENTORING AND NETWORKING” 

 
The Danish organisation, KVINFO is a very successful “mentoring” 
organisation operating in Denmark. Their target group is 
immigrant women and, as from this year, also men. Their mentor 
network model acts as a model for several organisations in the 
Nordic countries and also for the methodology employed by 
Trondheim Kommune. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

conference. It was, of course, a great opportunity for them to 
share their experiences of their collaboration in the project. The 
programme and video recordings are available on 
http://mnv.kvinfo.dk  
 
The project management groups and research-worker, Anne 
Jurberg, also went to Århus to meet Professor Lars Holmboe. Lars 
has made a study of international communication in interaction 
with the effects of mentoring and how this affects working life. 

THE MIA PROJECT - MID-TERM 

FOLLOW-UP 
The MiA project proceeds entirely according to plan. The 
methodology prescribed for the Minerva Mentor programme 
stipulates that the mid-term follow-up take place approximately 
halfway through the programme. Project managers and mentors 
from the Trondheim Kommune local authority participated 
together with Minerva’s own mentees and mentors in the 
conference at Tällberg. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

One mentor in the MiA project, Melviana Hedén, an engineer 
employed at the local energy/water company, Falu energi och 
vatten, had previously taken part as a mentee in the Minerva 
MARIA project, as had Larissa Zuravskaja, Kerstin Lundmark 
and Edith Platbardis. They all visited the conference to talk 
about their positive experiences of previous mentoring 
programmes. 
 
 
 
 
 
 
 
 
 
 
 
 
The mentors also spent some time in focus groups analysing the 
best ways to act as ambassadors in order to promote the MiA 
project in the business community and the public sector. 
Productive business clusters were also formed during the 
conference. Anne Jurberg from the University of Trondheim took 
part in her capacity as research worker; she followed the 
processes and conducted interviews with both mentors and 
mentees. 
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The main purpose of the 
programme was to give 
mentees and mentors the 
opportunity to review their 
work. But project managers 
and the local job centre in 
Falun also got an opportunity to 
check up on objectives and 
success factors. One day was 
earmarked for an exchange of 
ideas and experiences between 
the Norwegian and Swedish 
mentors. 

Joakim Quresmini Arbets- 
förmedlingen och Kristina Nasenius 

Karsten Solvang, Mårten Fiskvik, Tor-Arne Alseth, Arve-Henning Solvang 

Mentor Birgitta Lindkvist talking 
to mentee Patrycja Stopka 

 
Melviana Heden, Edita Platbardis, 
Larissa Zuravskaja 

 

INTERREG CONFERENCE IN TRONDHEIM 

People involved in the projects 
included in the Interreg programme 
held a two-day conference In 
Trondheim on 19 – 20 November. 
 
The idea of the programme was to 
provide a forum for those involved in 
the projects to meet and exchange 
experiences. This was achieved by 
allowing each project to choose in 
advance another partner to meet 
during the conference. 
www.interreg-sverige-norge.com 

On 21 - 22 November, 
KVINFO held an 
international conference in 
Copenhagen, to which 
participants working with 
mentorship for many 
different groups came from 
all over the world. Among 
others, Xavier Prats Monné, 
EU Director for 
Employment Policy, took 
part under the heading: 
“Immigrant Women and 
the Future of Work in 
Europe”.  Melba Marginson 
from Australia talked about 
successes there using 
mentoring methods to build 
networks for immigrant 
women, methods that have 
also led to real jobs in the 
community. 
 
The MiA management 
group, Arve.Henning 
Solvang and Marianne 
Lundberg, were also guest 
speakers during the 

Jessica Malmberg 
leader Trondheim 

Anne Jurberg 
researcher Trondheim 
University 

Marianne Lundberg presenting the MiA-
project 



 

      

The Leonardo da Vinci project, Equijobs, also proceeds entirely 
according to plan. The project is working on various “work 
packages”, in which each country contributes information and 
project results to reports intended to show how gender 
segregation in the labour market may be combated in the 
future. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The results of “work package” number 3 are now complete and 
available on www.minerva.nu, the English page, under 
project/equijobs. Here you can read a presentation of 34 good 
and successful examples compiled by the seven participating 
countries. For the forthcoming section of the handbook, each 
partner will set up a group of experts, who will meet and 
examine a number of good examples taken from the handbook. 
This examination will be carried out according to specifications 
compiled by Minerva. The starting point will be to investigate 
what possibilities exist for realising the good examples in each 
of the countries involved. The project members will then meet 
up in Sweden for two days in March in order to present their 
results.  News Letter no.2 on the project is now out and 
available together with a lot of other information on 
www.equijobs.eu.  The information is translated into eight 
different languages. 
 
 
 
 
 
 
 

 
****************************************** 

MIA PROJECT 
NEW INFORMATION BROCHURE 

During the autumn, Minerva and Trondheim Kommune have 
been working on a new information brochure on the Interreg 
Project, MiA. The brochure describes the Interreg programme 
and the plan, purpose, objectives and activities of the project. 
The brochure is written both in Swedish and Norwegian and 
has now been translated into English. The brochure is available 
on www.minerva.nu 

The News Letter is published by the Minerva Foundation. 
Address: Kyrkbacksvägen 8, S-791 33 Falun, Sweden. 
Telephone: +46 23 159 11. Fax: +46 23 697 80 
E-mail: president@minerva.nu  Home page: www.minerva.nu  
Legally responsible publisher: Marianne Lundberg 
The News Letter is published two – four times per annum. 
Circulation 1000 copies. 
 
 

 

NEW NORDIC NETWORK FOR 

MENTORSHIP METHODOLOGY 
 
In October Likestillingssenteret, the gender equality centre in 
Hamar, had invited organisations working with mentor 
programmes and networks to the centre. Participants came 
from Sweden and Norway. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Minerva provides links on its Swedish page under the mentor 
programme heading: “Nätverk mentoring”. The English page 
contains a link under the heading: “About Minerva”, 
Networks Mentoring. 

 

EQUIJOBS’ PRESENTATION OF 
34 GOOD EXAMPLES 

NEW COLLEAGUE AT MINERVA 
 
 Minerva has a new 
employee: web designer 
Christoffer Tegelberg, 19 
years of age and from 
Borlänge. Christoffer has 
experience of web design 
and ran his own company 
while still at school, under 
the auspices of Ung 
Företagsamhet (Young 
Enterprise). Christoffer – Minerva’s new 

web designer 

 

The guests invited presented 
their various different ways 
of working with mentoring. 
We can note that there are 
many different methods and 
success levels vary 
depending on the goals set 
up. 
 
During the day, a decision 
was taken to establish a 
Nordic network and that 
those present should link 
their homepages together.  Signe Opsahl daily manager, 

Likestillindssenteret Hamar 

Meeting of project managers in Marburg, Germany, in October


